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Welcome to our 2010 Winter Issue! In these

[ e N N N N N v v 1 12 pages, we have tried to condense months and
> 4 months of hard work and pick out some highlights.
u n ‘ We sincerely hope you share in our excitement and
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u CARE, CLIMATE and CASH PART II:
A DISCUSSION of
CURRENT CRISES

( APRIL 28, 2010
SAVE THE DATE!
[‘ The Socially Responsible Invest-

u ment Coalition (SRIC) is hosting its annual

education/fundraising event on April 28,
u 2010 from 5:00 p.m. to 8:00 p.m. in San

Antonio at the Oblate Grotto Ministries.
u This year’s discussion, “Care, Cli-

u mate and Cash, PART Il ” will continue the

well-received discussion of the current
u financial crisis, health care reform initia-
tives and climate change concerns.
u The session will be moderated by

u F. Scott McCown, Center for Public Policy
Priorities with panelists Rev. S amus Finn,
u OMI, Director of Justice, Peace and Integ-
rity of Creation; Donna Meyer, CHRISTUS

u Health and Alyssa Burgin, Texas Drought

u Project.
A flyer is enclosed on page 11 in

{‘ this newsletter. Please send in your reser-

u vation and plan on joining us.

‘ join us in fighting for justice and peace in the corpo-
rate world.
Keep in mind the Brazilian Proverb, “When
we dream alone, it is only a dream. But when we
u dream together, it is the Beginning of Reality.”
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On April 23, 2009, there were 110 SRIC Members and
friends who joined in a successful and stimulating
2009 Education Event. Held at the Oblate Grotto Min
tries, the Event featured a time to Meet and Greet
well as a Buffet Dinner catered by Absolutely Deli-
cious of San Antonio. The panel presentation pro-
voked lively participation and extended discussion.
Jordan McMorrough, editor of Today’s Catholic, at-
tended and wrote an article on the event called “SRI
is inspired by faith and committed to act.” The quot
from that article (5/8/09) serve as a Call to Actio
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“The current crises were examined by a panel with varied
expertise and moderated by Anne Dunkelberg , Associate
Director of the Center for Public Policy Priorities where she
focuses on policy and budget issues related to health care
access, as well as general issues related to immigrants’
access to public benefits.”

The “cash" portion of the gathering was reviewed by
Father Séamus P Finn, OMI, Director of the Justice/
Peace and Integrity of Creation Ministry of the Missionary
Oblates of Mary Immaculate in Washington DC since
1986. Finn said, “There is clearly a financial crisis... Ireland
is clearly in Depression... the gross domestic product of
that country will shrink more than 10% in 2009. This crisis
is clearly different. It didn’'t start in emerging markets or
developing countries. It took place here... We are leaving
the poor in a very precarious situation... more than 100
million more poor worldwide because of this crisis.”

“Donna Meyer, Senior System Director for Community
Health Services for CHRISTUS Health discussed the
“care” aspect of the evening. Meyer began her
presentation with a few chilling statistics. In the United
States, eight out of 10 insured Americans are in working
families; 18,000 to 22,000 people die each year because
they have no insurance: the lost economic value to the
economy is $65 to $140 billion annually, and 47 million
Americans have no health coverage...” Without insurance,
people live sicker, die younger and are more likely to
declare bankruptcy... It is both mistaken and dangerous to
assume that the prevalence of the uninsured harms only
those who are not insured. The higher the rate of unin-
sured in a community, the less likely it is that community
members can obtain coverage.”

Jere Locke , director of the Texas Climate Emergency
Campaign, emphasized immediate action regarding two
climate change bills now under discussion in Congress
that he said are “grossly inadequate.” “There can be no
further delay; the scientific community is united in telling us
that if we don't stop the rise of emissions by 2015, future
generations will be powerless to change the course of
catastrophic climate change... In Asia, the melting of the
Himalayan glaciers will deprive that part of the world of half
their water within the next 40 years, and in Africa,
scientists say that half of current food production will dis-
appear by 2020 due to just drought. We must ensure that
our politicians take action in accordance with the demands
of nature and the advice of scientists.”
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The 2009 Krost Symposium, “Two Americas: Income Inequality”, held at Texas Lutheran University in Seguin,
Texas featured several events which included a keynote address by Barbara Ehrenreich, author of Nickel

and Dimed: On ( Not ) Getting by in America . Published in 2000, the book chronicles working-class poverty
through the author’s attempt to live on a minimum wage salary. Over 1,100 attended the event.

Sr. Susan Mika, OSB , Executive Director of SRIC participated on a panel discussion on Income Equality Is-
sues (see photo below, provided by TLU staff), mentioning the many ways SRIC has raised the issue of in-
come equality. Sr. Susan spent two days on campus. She provided the reflection during the Campus Chapel
services as well as presented lectures to two classes: the Business Ethics class for Professor Melanie
Thompson and the Business Finance Class for Professor Annette Citzler.

Pictured above are (left to right)

Dr. Justin Dubas, Assistant Professor of Economics at TLU; Hal Adams, Vice-President for Retail Merchandising,
Valero Retail Holdings, San Antonio; Carolyn J. Newman CPA, CISA, President and Co-founder of Audimation
Services, Inc. Houston; Sr. Susan Mika, OSB; Don Baylor, Senior Policy Analyst, Center for Public Policy Priori-
ties, Austin; and Dr. Annette Citzler, Professor of Business Administration (Finance) .

An excerpt from Nickel and Dimed: On (Not) Getting by in America, 2 000

“I lunch at Wendy's, where $4.99 gets you unlimited refills at the Mexican part of the Super-bar,
a comforting surfeit of refried beans and cheese sauce. A teenage employee, seeing me study-
ing the want ads, kindly offers me an application form, which I fill out, though here, too, the pay
is just $6 and change an hour. Then it's off for a round of the locally owned inns and guest
houses in Key West's Old Town, which is where all the serious sightseeing and guzzling goes
on, a couple of miles removed from the functional end of the island, where the discount hotels
make their homes. At The Palms, let's call it, a bouncy manager actually takes me around to
see the rooms and meet the current housekeepers, who, | note with satisfaction, look pretty
much like me -- faded ex-hippie types in shorts with long hair pulled back in braids. Mostly,
though, no one speaks to me or even looks at me except to offer an application form. At my
last stop, a palatial B & B, | wait twenty minutes to meet "Max," only to be told that there are no
jobs now but there should be one soon, since "nobody lasts more than a couple weeks."

-From http://www.BarbaraEhrenreich.com
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This is a listing of the 2010 filings by companyssue, and members:

ABBOTT LABS
Have a Say on Executive Pay
Benedictine Sisters, Boerne, Texas

ALEXION
Board Inclusiveness
United Methodist Church Foundation

AMEREN
Nuclear Power - radioactive releases
Marianist Province of the US

BANK OF AMERICA CORP
More Collateral for Derivatives
Missionary Oblates of Mary Immaculate

BANK OF NY MELLON
Executive Compensation
Missionary Oblates of Mary Immaculate

BEST BUY
Principles to combat Global Warming
Providence Trust

BOEING CO

Have Ethical Criteria for Contracts
Convent Academy of the Incarnate Word
Marianist Province of the US

Missionary Oblates of Mary Immaculate

CASH AMERICA
Predatory Payday Lending
Benedictine Sisters, Boerne, Texas

CATERPILLAR, INC.

Human Rights Policy

Benedictine Sisters, Boerne, Texas
Missionary Oblates of Mary Immaculate
Convent Academy of the Incarnate Word
Sisters of the Holy Spirit & Mary Immaculate

CHEVRON

Comprehensive Human Rights Policy
Benedictine Sisters, Boerne, Texas
Convent Academy of the Incarnate Word
CHRISTUS Health

Missionary Oblates of Mary Immaculate

Have a Say on

Adopt Env. Policies

Restore Gulf Coast Wetland

CITIGROUP INC

More Collateral for Der ivatives
Benedictine Sisters, Boerne, Texas
Convent Academy of the Incarnate Word
Missionary Oblates of Mary Immaculate

Sisters of Charity of the Incarnate Word, San Antonio

Marianist Province of the US

COCA COLACO
Executive Pay
Benedictine Sisters, Boerne, Texas

CONOCOPHILLIPS

- Wetlands Restoration
Sisters of the Holy Spirit & Mary Immaculate
Oil and Gas Emissions Reduction

United Methodist Church Foundation
CHRISTUS Health

EL PASO CORPORATION
Board Inclusiveness
United Methodist Church Foundation

EXPEDITORS INTERNATIONAL
Board Diversity
United Methodist Church Foundation

EXXON MOBIL

More Energy Independence

Congregation of Divine Providence

Sisters of the Holy Spirit and Mary Immaculate
s, Louisiana
Convent Academy of the Incarnate Word
Greenhouse gas emission reduction
Benedictine Sisters, Boerne, Texas
Missionary Oblates of Mary Immaculate

GENERAL ELECTRIC

Pay Disparity

Benedictine Sisters, Boerne, Texas

Sisters of the Holy Spirit & Mary Immaculate

GOLDMAN SACHS
More Collateral for Derivatives
Missionary Oblates of Mary Immaculate
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This is a listing of the 2010 filings by companyssue, and members:

HALLIBURTON

Comprehensive Human Rights Policy
CHRISTUS Health

Convent Academy of the Incarnate Word
Sisters of the Holy Spirit & Mary Immaculate
Missionary Oblates of Mary Immaculate

HOME DEPOT

EEO Disclosure

Benedictine Sisters, Boerne, Texas
Convent Academy of the Incarnate Word
Congregation of Divine Providence
Missionary Oblates of Mary Immaculate

HONEYWELL
Have a Say on Executive Pay
Providence Trust

IBM

Have a Say on Executive Pay
Benedictine Sisters, Boerne, Texas
Providence Trust

Missionary Oblates of Mary Immaculate

JOHNSON AND JOHNSON
Have a Say on Executive Pay
Congregation of Divine Providence

JP MORGAN CHASE

More Collateral for Derivatives
Missionary Oblates of Mary Immaculate

KBR
Comprehensive Human Rights Policy
CHRISTUS Health

MCDONALDS

Have a Say on Executive Pay
Missionary Oblates of Mary Immaculate
Benedictine Sisters, Boerne, Texas

PEPSICO

Have a Say on Executive Pay

Sisters of the Holy Spirit & Mary Immaculate
Missionary Oblates of Mary Immaculate

Food Insecurity d

Have a Say on Exe

PHILLIP MORRIS

ue to purchase of cigarettes
Congregation of Divine Providence

Missionary Oblates of Mary Immaculate
Sisters of the Holy Spirit & Mary Immaculate

PPG
More Community Accountability
Missionary Oblates of Mary Immaculate

RANGE RESOURCES
Board Diversity
United Methodist Church Foundation

RAYTHEON
Have a Say on Executive Pay
Convent Academy of the Incarnate Word

ROYAL DUTCH SHELL
Oil Sands - Canada
Missionary Oblates of Mary Immaculate

SOUTHERN CO

More Reduction of Emissions
Benedictine Sisters, Boerne, Texas
United Methodist Church Foundation
Providence Trust

TARGET

Have a Say on Execu tive Pay
Missionary Oblates of Mary Immaculate

TIME WARNER, INC.
cutive Pay
Missionary Oblates of Mary Immaculate

TYSON FOODS
Sustainability Reportin = g
CHRISTUS Health

WALMART STORES INC
Have a Say on Executive Pay

Benedictine Sisters, Boerne, Texas
Principles to Counter Global Warming
Sisters of the Holy Spirit & Mary Immaculate
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JCPENNEY and SOUTHWEST AIRLINES
HEALTH CARE REFORM

Becky Moeller, President Texas AFL-CIO, at-
tended the JCPenney Annual Meeting on May 15, 2009 in
Plano, Texas and the Southwest Airlines Annual Meeting
in Dallas on May 20, 2009, asking these companies to join
with more than 35 of America’s leading companies, includ-
ing, Target, Staples, McDonald’s and Home Depot to adopt
Principles for Health Care Reform.

VALERO — SAY ON PAY

Jane Tuck represented the Unitarian Universalist
Association of Boston, Massachusetts at the Valero annual
meeting in San Antonio. She presented a Shareholder Pro-
posal asking the company to give shareholders a “Say on
Pay” in the form of an advisory vote to ratify compensation
of named executive officers. The resolution passed -- 52%.

CONOCOPHILLIPS

On May 13, 2009, Donna Meyer and Joseph Gon-
zalez represented the Nathan Cummings Foundation at
the ConocoPhillips meeting in Houston Texas. They pre-
sented the resolution, asking for Disclosure of Political
Contributions which received a vote of 24.47%

HALLIBURTON - HUMAN RIGHTS

Joseph Gonzalez from CHRISTUS Health and
Susan Mika attended the Halliburton meeting on May 20,
2009 in Houston to represent the filers of the Human
Rights policy resolution. Anita Green who lives in Chicago
and works with the General Board of Pensions/ Health
Benefits of the United Methodist Church joined them. The
General Board had a resolution -- Lower Carbon Footprint
Report.

Mr. Lesar, the CEO, made a point to visit with them
before the meeting. He still travels between Houston and
Dubai — the recession is all over the world, not just in the
U.S., he sees it wherever he goes. The bodyguards ringed
the room while he spoke to us — not as closely as the other
years. There were no visible protests outside or in the ho-
tel. This made for less tension.

The meeting was very formal — no presentations
about the company’s achievements. Mr. Lesar went
straight through the agenda as set out in the proxy. There
were five resolutions. The City of New York pension funds
had two resolutions. We found out after the meeting that
they had a person to attend but he was not allowed into the
meeting — some security mix-up.

The resolutions included: (Issue Followed by Vote Percent)
Human Rights Resolution — 23.8%
Low Carbon Energy Footprint Report — 6.4%
Report on Irag Operations — 23.3%
Political Contributions — 23.6%
Special Meeting called by 10% of Shareholders—54%

HALLIBURTON (CONTINUED)

The accounting firm said that four of the resolu-
tions failed but the one calling for 10% of the stockholders
to be able to call a special meeting did pass. There were
some gasps. The meeting was adjourned. Then was time
for questions and answers — which do not have to be in
the minutes because the meeting was adjourned

Pretap Chatterjee attended the meeting with his
one share. He has written several alternative annual re-
ports on Halliburton. This year, he published a book
called Halliburton’s Armies. Halliburton assigned him a
security guard at all times. Pretap got up at the question
and answer period to ask whether there really is a separa-
tion between Halliburton and KBR, given that Halliburton
had paid a substantial amount of a fine owed by KBR. Mr.
Lesar said that they are two separate companies and they
paid the fine because of an indemnification agreement
when they separated.

No one else got up to ask a question, so Sr.
Susan got up and asked when these lawsuits are filed that
name both Halliburton and KBR, do the law departments
of both work together? Mr. Lesar asked the person in
charge of the law department to answer the question. He
said “no” that they give it to KBR and their lawyers work
on it and that he would talk to me about it. After the meet-
ing, he and the CFO outlined the indemnification agree-
ment with KBR and what it covered.

The Texas AFL-CIO Convention

Sr. Susan Mika, OSB presented a workshop with Dan
Pedrotty, entitled “Shareholder Activism” to the 400 dele-
gates of the 2009 Texas AFL-CIO Constitutional Conven-
tion in Dallas July 17-18, 2009. She attended several
workshops and receptions.

Photo (left to right): Paul Brown, Sr. Susan Mika,
Moeller, and Dan Pedrotty

Becky
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These are some results for the 2009 resolutionseiil by SRIC members:

ABBOT LABS - HEALTH CARE REFORM PRINCIPLES 3%
BANK OF AMERICA CORP - PREDATORY CREDIT CARD PRACTI CES 33.38%
BOEING CO -FOREIGN MILITARY SALES 7%
CAPITAL ONE - SAY ON EXECUTIVE PAY withdrawn
CASH AMERICA - PREDATORY PAYDAY LENDING 9.5%
CATERPILLAR - FOREIGN MILITARY SALES 5.769%
CHEVRON—HUMAN RIGHTS POLICY 29.10%
CITIGROUP INC- PREDATORY CREDIT CARD PRACTICES 26.41%
CITIGROUP INC- SAY ON EXECUTIVE PAY (received TARP funding, mandated to implement) withdrawn
COCA COLA CO - SAY ON EXECUTIVE PAY 36.32%
CONOCOPHILLIPS - INDIGENOUS PEOPLES RIGHTS withdrawn
COOPER INDUSTRIES -GLOBAL STANDARDS OF CONDUCT no vote
DISCOVER - PREDATORY CREDIT CARD PRACTICES withdrawn
EXPEDITORS - BOARD DIVERSITY—company did not put res  olution on ballot no vote
EXXON - EXECUTIVE COMPENSATION 41.40%
EXXON - OIL AND GAS EMISSIONS REDUCTION 29%
GENERAL ELECTRIC - SAY ON EXECUTIVE PAY 43.10%
GENERAL MOTORS- AUTO TRANSPORT EMISSIONS REDUCTION - in bankruptcy, no meeting no vote
GEO - POLITICAL CONTRIBUTIONS 23.5%
HALLIBURTON - HUMAN RIGHTS —-DEVELOP AND ADOPT POLIC IES 20.60%
HOME DEPOT - EQUAL EMPLOYMENT OPPORTUNITY Report 22.29%
IBM - SAY ON EXECUTIVE PAY 44.20%
JP MORGAN CHASE - DISCLOSURE OF CREDIT DEFAULT SWAP S no vote
OCCIDENTAL - SAY ON EXECUTIVE PAY (agreed to work o n this) withdrawn
ORACLE SYSTEMS - SAY ON EXECUTIVE PAY no vote
MCDONALDS - SAY ON EXECUTIVE PAY 46.96%
MCDONALDS - USE OF NANOTECHNOLOGY- company says the y don’t use nanotechnology withdrawn
NUCOR - MODERN SLAVERY 26.9%
PEPSICO - GENETICALLY MODIFIED ORGANISMS 8.40%
PFIZER - SAY ON EXECUTIVE PAY 52.40%
SOUTHERN CO - EMISSIONS REDUCTION 10%
UNITEDHEALTH GROUP - SAY ON EXECUTIVE PAY 40.69%
VALERO - SAY ON EXECUTIVE PAY 52%
WALMART STORES - SAY ON EXECUTIVE PAY 18.50%
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SRIC Celebration of Milestones:

Donna Meyer, Ph. D. retired from her posi-
tion as Senior System Director for Community
Health Services at CHRISTUS Health. She
has been an invaluable resource to SRIC on
many issues, particularly those affecting
health care and the least among us. CHRIS-
TUS Health held a party on June 17" to thank
Donna for her many contributions to their his-
tory. There were so many compliments about
Donna’s contributions to the ministry. She is
continuing as the SRI consultant to CHRIS-
TUS and as a member of the ICCR board.

Pictured above : Donna Meyer and Raquel Villarreal

Brother Tom Krieter , with the Congrega-
tion of Holy Cross, moved from Austin to Cas-
cade, Colorado to be part of the Holy Cross
Novitiate. Brother Tom has been with SRIC
since 1983, serving as Chair of the Board
many of those years. SRIC held a lunch on
June 26™ at Los Barrios Restaurant in San
Antonio to thank him for all he has done to
promote SRIC and its ministry. Brother Tom
will continue to participate by phone in SRIC
gatherings.

Mary Lou Miller celebrated her 96™ birthday with
the SRIC members at the October 7" meeting. Mary
Lou, a long-time individual SRIC member, has
worked tire-

lessly for jus-

tice in many

arenas. She

never gives up

and raises her

voice when

and where

ever possible

when she sees

an injustice.

In Memoriam:  Sr. Barbara Matteson, OP
impacted many lives. At the October SRIC meeting,
members shared how Sr. Barbara touched their

lives. She was instrumental in beginning the National
Association of Religious Treasurers (NATRI) in the
early 1980s. For eleven years, she was the treasurer
of the Houston Dominicans, representing them at our
SRIC meetings. She believed in the ministry of corpo-
rate responsibility and always supported those ef-
forts. She served as the Region 12 CORT chair. She
gave guidance to those establishing The Isaiah Funds
to re-develop areas hit by recent hurricanes. She
was a teacher and a gentle, gracious woman and will
be sorely missed.

SRIC is in its 28™ year of working together to bring about justice in the area of shareholder action. Our na-
tional group, the Interfaith Center on Corporate Responsibility (ICCR) will celebrate 40 years of work in 2011.
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FROM CHAPTER THREE - FRATERNITY, ECONOMIC
DEVELOPMENT AND CIVIL SOCIETY

In a climate of mutual trust , the market is the eco-
nomic institution that permits encounters between per-
sons, inasmuch as they are economic subjects who
make use of contracts to regulate their relations as
they exchange goods and services of equivalent value
between them, in order to satisfy their needs and de-
sires.

The market is subject to the principles  of so-called
commutative justice, which regulates the relations of
giving and receiving between parties to a transaction.
But the social doctrine of the Church has unceasingly
highlighted the importance of distributive justice and
social justice for the market economy, not only be-
cause it belongs within a broader social and political
context, but also because of the wider network of rela-
tions within which it operates.

In fact, if the market is governed solely by the prin-
ciple of the equivalence in value of exchanged goods,
it cannot produce the social cohesion that it requires in
order to function well. Without internal forms of solidar-
ity and mutual trust, the market cannot completely ful-
fill its proper economic function. Today it is this trust
which has ceased to exist. The loss of trust is a grave
loss.

The Church's social doctrine  has always maintained
that justice must be applied to every phase of eco-
nomic activity, because this is always concerned with
man and his needs. Locating resources, financing,
production, consumption and all the other phases in
the economic cycle inevitably have moral implications.
Thus every economic decision has a moral conse-
guence.

Today's international economic scene , marked by
grave deviations and failures, requires a profoundly
new way of understanding business enterprise. Old
models are disappearing, but promising new ones are
taking shape on the horizon. Without doubt, one of the
greatest risks for businesses is that they are almost
exclusively answerable to their investors, thereby limit-
ing their social value. Owing to their growth in scale
and the need for more and more capital, it is becoming
increasingly rare for business enterprises to be in the

hands of a stable director who feels responsible in the
long term, not just the short term, for the life and the
results of his company, and it is becoming increasingly
rare for businesses to depend on a single territory.
Moreover, the so-called outsourcing of production can
weaken the company's sense of responsibility towards
the stakeholders — namely the workers, the suppliers,
the consumers, the natural environment and broader
society — in favour of the shareholders, who are not
tied to a specific geographical area and who therefore
enjoy extraordinary mobility.

Today's international capital market  offers great
freedom of action. Yet there is also increasing aware-
ness of the need for greater social responsibility on
the part of business. Even if the ethical considerations
that currently inform debate on the social responsibility
of the corporate world are not all acceptable from the
perspective of the Church's social doctrine, there is
nevertheless a growing conviction that business
management cannot concern itself only with the
interests of the proprietors, but must also assume
responsibility for all the other stakeholders who
contribute to the life of the business : the workers,
the clients, the suppliers of various elements of pro-
duction, the community of reference.

Peace Day 2009: Solidarity and Collaboration

Peace Season 2009, held on the cam-
pus of University of the Incarnate Word, fea-
tured an Exhibit Day on October 28 where
non-profit and community service groups and
agencies building peace through justice could
offer opportunities to sign up for service oppor-
tunities.

The SRIC exhibit was hosted by Anna
Falkenberg and featured current reports on
companies and SRIC newsletters. The exhibit
attracted students, professors and visitors to
the event who learned more about the work of
the SRIC and its actions to promote justice
and peace through corporate responsibility.
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ICCR members visited the Lower 9th Ward, met with
environmental groups and held their Annual General
Meeting in New Orleans. The house pictured above is
part of the effort of the Make It Right Foundation to
build 150 affordable, green, storm resistant family
homes.

For more information please visit:
http://www.makeitrightnola.org/

+ 1*00 *0* 12)'!30 4233
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Rev. Margaret Cowden - American Baptist Home Mission
Society; Jeffrey Dekro — Jewish Funds for Justice; Christy
Wallace — Louisiana Disaster Recovery Foundation; Landon
Williams — Louisiana Disaster Recovery Foundation; Joseph
Gonzalez — CHRISTUS Health; Donna Meyer - CHRISTUS
Health; Mark Regier — Mennonite Mutual Aid

At Café Reconcile — June 2009

CJM 20th ANNIVERSARY

In June, CJM celebrated its 20th Anniversary with an
international forum as part of the CIJM General Assem-
bly. Workers and activists from all over the world came
together in Nuevo Laredo, Mexico, to celebrate accom-
plishments and to analyze the openings that this critical
time offers; to learn from one another and strategize
with collective vision and wisdom in order to overcome
the challenges ahead. The message is that the only way
that we can succeed is by standing united. Together we
can advance our mission of empowering workers and
women to defend their labor and human rights and mo-
bilize for environmental, economic and social justice.

As result of persistent work for social justice, CIJM has
been the recipient of the Princeton Community Peace
Prize for Environmental Justice (1993); the Letelier-
Moffit Memorial Human Rights Award (1994), the Qual-
ity of Life Champion award (1997). In 1999, the Presi-
dent of the City Council of Oakland California pro-
claimed May 8 “CJM Recognition Day”. In 2001, CIM
received Paradox Award from the Tides Foundation.

A LTI
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il THE
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Pictured below: (in order from left to right)

Rosario Ortiz - Past Board President

Martha Ojeda - Executive Director

Sr. Susan Mika, OSB - Founder and Past Board President
Amelia Simpson - Current Board President

June 2009, Nuevo Laredo, Mexico
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